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School Employees’ Health Benefits Commission
Approves Programs and Rates For Retired Employees 
At their October 12, 2011 meeting, the School Employees’ Health Benefits Commission (SEHBC) approved several changes to the School Employees’ Health Benefits Program (SEHBP) from which many of our retired members receive their benefits. These changes will take effect January 1, 2012. It is important to keep in mind that while there are some changes to the program, all of the current health plans for retired members have been preserved.

P.L. 2011 chapter 78 mandated that the SEHBP offer at least two (2) new health benefit programs and at least one (1) high deductible health insurance plan. While the law mandates these new plans to be offered, a retiree is not mandated to take one of the new plans. Those members who are content with their current program do not have to do anything.

The premiums for each plan primarily impact retirees paying for their benefits out-of-pocket. For those people who do not have state-paid, post-retirement medical benefits, they may want to consider one of the new, slightly less expensive plans. Retirees who receive the state-paid, post-retirement medical benefits, will not be impacted by the premiums of the different programs. To view the premiums or an outline of benefits of the current and new programs, visit the NJEA website.

Those retirees who wish to stay in their current program do not have to contact the Division of Pensions and Benefits. Those who wish to make a change should download a Retired Change of Status Application from the Division of Pensions website. This form should be filled out and mailed directly back to the Division of Pensions and Benefits.

Those retirees who decide to stay with their current program will see no change in the medical or prescription copayments. In fact, the prescription copayments and out-of-pocket maximum, which have normally increased each year, will be frozen for the calendar year 2012 and the mail order generic copayment will be decreased to $5. In order to achieve this benefit, the SEHBC approved a change to the structure of the Retiree Prescription Drug Program. The change will allow the state to receive significantly more reimbursement from the federal government to help maintain the program. As of January 1, 2012, all Medicare-eligible retirees will be automatically enrolled in Medco Medicare Prescription Plan. This program includes the Medicare-eligible retiree being automatically enrolled in Medicare Part D. This will allow Medco to first submit prescription drug claims to the federal government. After the prescription is submitted to the federal government, the state will pick up any additional cost, leaving the retiree liable only for their copayment. It is important to keep in mind that retirees will continue to pay only their copayment at the time they fill a prescription. Those retirees eligible for Medicare will be notified by Medco and sent a welcome packet along with new ID cards.

The cost of the Medicare Part D program will be reimbursed by the State of New Jersey in the same manner as retirees are currently reimbursed for Medicare Part B.

If you have any questions, contact the Division of Pensions and Benefits at 609-292-7524 or NJEA at 609-599-4561 and ask for the Pensions and Benefits Unit.
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